
October 2025 
 
ROLE: LEAD PASTOR 
 
Ministry Opportunity 
 
Affiliation: Pentecostal Assemblies of Canada 
 
Position Type: Full-time 
 
Compensation: To be determined based on education and work experience. Benefits package 
available. 
 
Location: 500 Viewmount Drive, Ottawa, ON, K2E 7P2 
 
Website: https://bethel.ca 
 
ROLES & RESPONSIBILITIES 
The Lead Pastor will serve as the spiritual leader of the Church and work in cooperation with the Board of Deacons to 
provide direction, oversight, and support for the Church’s ministries. This role includes shaping the vision of the Church and 
leading the congregation with wisdom and integrity. 

• Preaching and Teaching 
• Ministry Development 
• Spiritual Leadership and Pastoral Care 
• Outreach and Evangelism 
• Prayer, Worship, and Discipleship 
• Collaboration, Governance, and Oversight 
• Theological Direction 

 
MAIN DUTIES OF THE LEAD PASTOR 
The duties and rights of the Lead Pastor shall be as follows: 

• Provide spiritual leadership and guidance to the congregation. 
• Work alongside the Board of Deacons to develop and implement Operating Policies. 
• Supervise church staff, ensuring alignment with the Church’s mission and values. 
• Maintain adherence to biblical qualifications for spiritual leadership as outlined in 1 Timothy 3:1-7, Titus 1:5-9, and 

1 Peter 5:1-3. 
• Uphold and support the Church’s teachings as set forth in its Articles and By-laws. 
• Serve as the final authority on doctrinal and theological matters in consultation with other Staff Pastors. 
• Participate as an ex-officio member of committees and boards of the Church, with the exception of the Board of 

Deacons. 
• Receive notifications and minutes from Board of Deacons meetings, attending and contributing when appropriate. 

 
REQUIRED QUALIFICATIONS, SKILLS & EXPERIENCE 
1. Must hold current credentials and be ordained with the Pentecostal Assemblies of Canada (PAOC); however, we are 
willing to assist with the process to obtain this for select applicants. 
2. A deep and unwavering commitment to Christ and His teachings. 
3. A demonstrated ability to provide strong spiritual leadership and pastoral care. 
4. Demonstrated capacity to lead and grow a church of 1000 plus members, supported by 0-15 years of substantial ministry 
leadership experience and proven record of effective congregational oversight. 
5. Strong biblical knowledge and theological understanding, with the ability to teach and interpret Scripture. 
6. Excellent communication skills, both in preaching and in interpersonal relationships. 
7. A heart of prayer, intercession, and spiritual renewal. 
8. A demonstrated ability to plan, cast vision, lead, train/equip and support ministry staff and volunteers for a season of 
continued growth. 
9. Ability to work collaboratively with Church leadership and staff. 
 
PREFERRED QUALIFICATIONS, SKILLS & EXPERIENCE 
1. Bachelor’s degree or advanced degree in theology, religious studies, or a related field. 
2. Proven ability to develop and implement strategic plans for church growth and community engagement. 
3. Strong organizational and administrative skills. 
 
 
 
WHAT WE OFFER 



• A vibrant and growing church family passionate about worship and ministry. 
• A supportive and faith-driven Church community committed to growing together. 
• A community committed to outreach, missions, and the advancement of God’s Kingdom. 
• Opportunities for spiritual and professional development. 
• A team-oriented environment with dedicated staff and leadership. 
• Competitive salary and benefits package. 

 
HOW TO APPLY 
Please submit your cover letter and resume at Jluscombe@eod.paoc.org by November 5th 
Thank you very much for your interest. 
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